
Eth I Cod of Con uct Pol tate ent

We all deserve to work in an environment where we are treated with dignity and

respect. GNRC is committed to creating such an environment because it brings out the

iuff'potentiaf in each of us, which, in turn, contributes directly to our business success'

We cannot afford to let anyone's talents go to waste'

GNRC is an equal employmenuafflrmative aclion employer and is committed to

pt"""-,"n " workplace that is free of discrimination of all types and from abusive'

Itf".air" "t 
harassing behavior' Any employee who feels harassed or discriminated

ag"inat ahorla report the incident to his or her manager or to human resources'

This Code of Business Conduct and Ethics ensures not only compliance with legal

reouirements, but also defines the '"["t' 
pi'"ipl"t 

'nd 
standards-of business conduct

forall employees of GNRC AII corni"nV'ti'pfoi""s whether temporary' contractual or

oermanent are expected to adopt'i;iJ 

';i;-i'i 

gutin"tt conduct and Ethics ("the

bode"), practice these standards i"""ri'"t*iti"t ""0 
comply with' all policies and

nrocedures. lt is also expected tn"i'"ri"g";t ;"d iuu-cont'aitors shall be aware of'

understand and adhere to this Code'
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The success of our business is dependent on the trust and confidence we earn from our

employees, patients and shareholders' We gain credibility by adhering to our

commitments, displaying honesty and integrity and reaching company goals solely

through honorable conduct. lt is easy tosaywhat we must do' but the proof is in

or, 
""tion.. 

Ultimately, we will be judged on what we do'



All GNRC employees are also expected to support an inclusive workplace by adhering

to the following conduct standards:

. Treat others with dignity and respect at all times

. Address and report inappropri"aiJiltt"uio' "no 
comments that are discriminatory'

't 
rr""ing abusive, offensive or unwelcome'

, Foster teamwort 
"no "rnproy!"iu;il;;i;", 

encouraging the representation of

different employee perspectives'

, Seek out insights from empl;;;es with different experiences' perspectives and

backgrounds
. lioli 

"f"ng 
o' ioioms that might not translate across cultures'

. Support flexible *o'* u"ungErn"nitiJi "o-*ottot 
with different needs' abilities

. ilflt?ililfl3t'."Ji;ions or behaviors or others that are based on conscious or

' B:t:ffi'-ffi:tr?"no 
""'"n 

when siven constructive feedback resardins others'

Perception of Your conduct

This policy shall be in compliance to applicable rules and regulations and shall be

updated as required accordrnglY'

GNRC will not tolerate discrimination'

abusive, offensive or unwelcome'

For GNRC Ltd

For G.
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